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April, Roza Otunbayeva

was designated by opposition

parties to lead a transition government
in Kyrgyzstan.

In

=& The Washington Post reports that the U.S.

birthrate dropped 2 percent in 2008 according
to government statistics recently released. The
dip pushed the fertility rate below 2.1 per
woman, meaning Americans were no longer
giving birth to enough children to keep the
population from declining.

5 Fortune magazine has released its
annual list of women Chief Executive
Officers in Fortune 500 companies. The
results? Women CEOs lead in only 15 of the 500
companies, or 3 percent. Even worse, there was
no gain in female leadership since last year; for
every woman who entered the list, another was

the selection 12. Subscriptions
of leaders 13. Events
Visit our website, 14.Final Words
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IN THE NEWS

=& Universal Pictures co-chair Donna Langley,
along with Cynthia Pusheck, Courteney Cox, and
Zoe Saldana have been selected as this year's
honorees for Women in Film Los Angeles'
Crystal + Lucy Awards.

There were 41.5 births per 1,000 teens ages 15 to
19 in 2008, a 2 percent drop from the previous
year.

Read more...

lost.

One thing that sticks out when looking at the full
list is also the predominance of "women focused"
companies on the list. Archer Daniels Midland,
Sara Lee, Avon, Kraft, PepsiCo, RiteAid; the
company list is dominated with food and
cosmetics, as if the women still only have insight


http://www.washingtonpost.com/wp-dyn/content/article/2010/04/06/AR2010040600758_pf.html

to the kitchen and bathroom.

But there are a few bright spots that can be
found. Xerox became the first company to
replace a female CEO with another female CEO.
And of the 15 women who fill the list, almost 50
percent of them are in the top 100 companies,
although unfortunately no one has cracked the
elusive top 20 yet.

Forbes laments that the #1 job is only 23%
occupied by females, even though women are
now graduating with business undergraduate
degrees at a rate of 2 to 1 over men. What they
don't seem to correlate is the fact that most
CEQ's are approved by mostly male executives at
the same level, or by members of mostly male
board of directors.

From an article By Robin Marty, Care2Causes

On the Care2Causes blog was not only the great article by Robin Marty but also this comment that | thought worth

A comment on this article by Don N: When women rally around other women is when we will see change.
Men are idiots(yes, I am one thank you) We drink a beer watch a game and talk shop, boom, your hired.
Women on the other hand are busy stomping their Stiletto heel marks on any female that gets anywhere
near their job. If there are two bosses, one a women and one a man, female subordinates will almost
always gravitate towards the man. I have strong females all around me and they have succeeded by
sticking together rather than let this weird, female rivalry tear them apart. My Grandma was one of the
first female executives at BofA, my mom was a stockbroker and my aunt is an attorney. Please, stick

together! We need a female President like, yesterday.

Comment

5 Girls Getting Meaner? Myth Busted
by 40-Year Positive Trend

News reports and inflamed commentary that
invoke recent incidents as evidence of a modern
epidemic of 'mean girls' ignore real positive
trends in girl crime.

"This panic is a hoax," according to a New York
Times editorial:

We have examined every major index of crime
on which the authorities rely. None show a
recent increase in girls’ violence; in fact, every
reliable measure shows that violence by girls
has been plummeting for years. Major offenses
like murder and robbery by girls are at their
lowest levels in four decades. Fights, weapons
possession, assaults and violent injuries by and
toward girls have been plunging for at least a
decade.

In the 15 years before 2009, according to the
FE.B.L, girls’ arrest rates for violent offenses fell
by 32 percent, including declines of 27 percent
for aggravated assault, 43 percent for robbery
and 63 percent for murder. Rates of murder by
girls are at their lowest levels in at least 40
years.

Source: Robin Margolis, Good News Network
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MOTHER’S DAY

How will you honor your mother?

Whether or not we are mothers, we all have one. Be she close, far away or no longer living, we can

still honor her.

viapg Hothers 0a,



mailto:letters@5050leadership.org

Write her a card or a letter; give or send her a gift such as Barbara Grufferman’s book reviewed below;
take her to see Ellen Snortland’s show (see under Events below).
Many of us carry hurt from things our mothers did or said, or didn’t do or say. Maybe this is the year
to forgive her — a gift you give yourself perhaps more than her.
Does your mother get The Equality Standard? Is she a member of Fifty-Fifty Leadership?
Give her the gift of this monthly newsletter — just $15 for a whole year Subscribe now!
Or membership starting at just $50. Join now!
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LEADERSHIP CAMP

Michigan Association for Female
Entrepreneurs will host its Young
Entrepreneurs Series Leadership Camp for
girls ages 14 to 18. The camp will take place
August 6 — 8, 2010 at Howell Conference &
Nature Center located in Howell, Michigan.

Leadership Camp is an engaging, hands-on,
3-day residential camp designed to motivate
and inspire teen girls to become self-
confident, courageous and compassionate
leaders in their communities. Leadership
Camp empowers girls with the self-
confidence to lead, the spirit to give back to
their communities, and the awareness to live
a healthy and balanced life.

Leadership Camp offers a weekend of
adventure, friendship, cultural exchange,
leadership-building, personal growth and

self-discovery. Participants will learn

teamwork, communication, diversity,
cooperation, problem solving, and conflict
resolution as they journey through
challenges, adventures, and self-discovery.
Activities will include obstacle courses, low
rope challenge, tower climbing, zip line,
team-building activities, nature hikes,
horseback riding, canoeing, group

discussions, interactive workshops, and
more!

Register your teen daughter today! Space is
limited. Registrations are due by June 25,
2010. For more information or to register,
please call 866.395.4YES (4937) or visit

the program’s website at
www.YoungEntrepreneurSeries.com.

About Young Entrepreneurs Series
Developed by the Michigan Association for
Female Entrepreneurs, Young Entrepreneurs
Series (Y.E.S.) is a community-based
program that provides top-quality, hands-on,
activity-based business and
entrepreneurship training to teen girls ages
14 to 18. The Y.E.S. program provides life-
changing experiences to girls in underserved
communities across the Detroit metropolitan
area. The Y.E.S. program has received
numerous awards and was featured in Ebony
Magazine.

Tonya McNeal-Weary
Executive Director & Founder
Michigan Association for Female
Entrepreneurs
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TIME TO SPEAK OUT

Have you ever suffered a miscarriage?
Do you know someone who has? Think for a
moment about those women, or yourself, as you
read this and be ready to be scared and enraged.

Women who miscarry could face charges
of murder and life sentences in prison. Sound a
little far-fetched? Or maybe it is just another
example of atrocities in a developing country
working to keep women under men’s
domination? Unbelievable as it might seem, this

is about to happen right here at home in the
state of Utah.

A new law went into effect on March 8t
that adds miscarriage to the list of what can be
considered murder. How can that be? Well, this
new law talks of “reckless acts” of the mother
such as staying with an abusive husband.

Whether or not you are a psychologist, it
is quite well known through the publicity of
abused women talking about their experiences


http://www.5050leadership.org/Donations.htm
http://www.5050leadership.org/Membership.htm

once they are re-building their lives, that leaving
an abusive partner is not that easy. A person in
an abusive relationship stays in the relationship
because they are lulled into believing that the
abuser will change because after a beating, the
abuser will often break down, ask forgiveness
and express their love.

From the view of an onlooker, staying
with an abuser might look a little insane — after
all a definition of insanity is doing the same
thing over and over expecting a different result.
Without intervention, the abuser will keep
abusing.

It is now also known that women who are
abused are of every age, race, ethnicity, sexual
orientation, education level, socioeconomic level
and nationality. Abuse is non-discriminatory.
Abused women are also business executives,
professors, lawyers, accountants, janitors,
housewives, community leaders, and artists.
They are illiterate and they have PhDs.

Utah wants to send them all to prison if

they miscarry because they did not leave their
abuser.
I had a miscarriage and at the time was living
with an abusive husband. So, dear readers, there
is a good chance that there would be no Equality
Standard if this law had been in effect where I
lived when I miscarried. I would be spending my
life behind bars — despite the fact that I wanted
the child and eventually found the strength to
leave the abusive husband.

Women’s Enews who’s report informed
me of this law, points out that another
consequence of this law is likely to be forcing
women who need prenatal care underground. In
“Half The Sky,” a book by Sheryl WuDunn and
Nicholas D. Kristof, they tell many stories of
women in developing countries who die from
lack of prenatal care and the organizations and
money flowing into those countries to combat
that. They also report the positive impact the
care is having on reducing maternal mortality.

Yet here at home we are taking steps to
increase maternal mortality. Is this the direction
our great country needs to go? Our doctors and
researchers are at the leading edge of new
medical technology to make it safer to become a
mother, let’s not negate these steps forward with
such an inhuman step back.

Other states have laws regarding
miscarriage. In those states, however, which are
North Carolina, Florida and Mississippi, the laws

are directed towards the abuser. If a husband or
boyfriend has beaten a woman up, causing a
miscarriage, they can be held accountable. This
is quite different than the Utah law which is
directed squarely at the woman.

All is not rosy outside of Utah however.
Womens enews reports that in 2006, medical
personnel assisting a 15-year-old African
American girl in Mississippi suffering a stillbirth
called the police. She was charged as an adult for
murder.

A severely depressed woman in South
Carolina just last year lost her fetus during a
suicide attempt. After months in jail without
bail, she pleaded guilty to manslaughter to avoid
a murder conviction.

More recently, a Florida court ordered a

pregnant woman in-hospital bed rest against her
will and prevented her from getting a second
medical opinion on the matter.
The value of women is clearly very low in these
instances, and a sign of the culture in which such
atrocities can take place. We must raise our
voices, women and men, against this
degradation of half the human race.

If our Congressional representatives and
Senators hear about our disgust, it is a start. We
MUST stop the spread of this.

I am reminded me of a famous poem
from World War II by Martin Niemuller, a
German Pastor:

In Germany, they first came for the

Communists,

and I didn't speak up because I wasn't a
Communist;

then they came for the Jews,
and I didn't speak up because I wasn't a Jew.
Then they came for the Trade Unionists,
and I didn't speak up because I wasn't a
Trade Unionist.
Then they came for the Catholics,
and I didn't speak up because I was a
Protestant.
Then they came for me and by that time no
one was left to speak up.”

Let’s not wait. Let’s speak up. Contact
your representatives TODAY. Here’s the links:

Find your Congresswornang man...

Find vour Senators...

Read more ...
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https://writerep.house.gov/writerep/welcome.shtml
http://www.senate.gov/general/contact_information/senators_cfm.cfm
http://www.womensenews.org/story/law/100419/utahs-feticide-law-puts-miscarriage-trial

WHAT DOES LEADERSHIP LOOK LIKE

Below is a complete and unedited article of a volunteer at Fifty-Fifty Leadership. Virginia is a
leader and she is still in high school.

Our Youth: Free to
Lead

s a high school

senior and a recent college
applicant, I hear the word
“leadership” thrown
around a lot these days. I
see it plastered in glossy
college admissions brochures, adjacent to
pictures of smiling, empowered students hard at
work. It’s right up there with “diversity” and
“community” on the list of social ideals that have
come to sound painfully cliché. On the one hand,
this is a good sign because it means people are
discussing these issues and are aware of them.
On the other, it’s disheartening to see so many
bright and talented youths groan at the mention
of the L-word.

Many young people don’t see a need to be
a leader or to cultivate leadership. Our culture is
full of leaders, inspiring and influential people
we can look up to. “I want to be dedicated like
LeBron James.” “I want to be bold like Hillary
Clinton.” “I want to be compassionate like Oprah
Winfrey.” Our favorite fictional characters are no
exception. With so many role models to choose
from, who needs seminars and presentations and
all this talk of promoting leadership?

Let’s get past both the groans and the
glossy buzzwords for a moment. The sooner we
do, the sooner we can have serious discussion
about leadership and why we work so hard to
foster it here in our community. Though it’s good
to have those famous individuals we can respect
and look up to, I hardly think celebrities are the
ones who touch our lives most deeply.
Encouraging leadership here in Pasadena builds
personal connections you don’t get with a far-off

About Virginia —

celebrity. We can all think of someone we
personally know or once knew who has inspired
us in some way, or even inspired us to become
leaders ourselves. The work of unsung heroes is
alive in each of us. When someone we know
reaches out to us, gives us guidance, the
relationship becomes incredibly rewarding and
profound on both sides. We see that ordinary
people really can accomplish extraordinary
things. We understand that even though we
probably won’t be the next Oprah, anyone can
make a difference if they’re determined enough.
The high school years are when we learn
to deal with, and embrace, responsibility.
Schools can aid this personal and social growth,
providing a safe environment that will encourage
students to step outside of their comfort zones.

I'm very fortunate to go to a school that
encourages youth leadership in so many ways.
The combination of small classes and our all-
girls environment creates a remarkably
supportive atmosphere. In fact, it was my school
that put me in touch with 50/50 Leadership.
When young people have a space where they feel
comfortable branching out, theyre able to
develop confidence and strong character. A sense
of community is key in keeping youths from
putting themselves down and holding back.
While it’s wonderful to see all-girls schools here
in Pasadena discussing how to promote
leadership among young women, but we can’t
forget that our work is never done. The more
young people we can inspire, the more we’ll be
promoting hope, confidence, and strong values
in our future generations.

Virginia Tartaglio
Senior, Westridge School, Pasadena

Her previous and current volunteer interests have focused on animals, and she has volunteered with both
the Pasadena Humane Society and the bi-monthly Best Friends Catnippers clinic. She has also been
involved in diversity assemblies and events at her school, and attended the National Association of
Independent Schools Student Diversity Leadership Conference in New Orleans two years ago. Still
waiting on a few admissions decisions, she plans to a attend a University of California school next fall and
study environmental science. She joined 50/50 because she believes the positive changes we make today
are like seeds: once you plant a few they will multiply of their own accord.



Since writing this article for the Souvenir Program of the 2"d Annual Women of the World Awards,
Virginia has been accepted to her first college choice, Berkeley, where she will begin studies in the Fall.
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WOMEN AT WORK

=5  How Does the Pay Gap Impact You?
Equal Pay Day is held annually in April to
designate the point into a year that a woman
must work to earn what a man made the
previous year. This year, Equal Pay Day fell on
April 20.

Even though gender wage discrimination has
been illegal since President Kennedy signed the
Equal Pay Act in 1963, the wage gap persists.
Women earned 59 cents to every dollar earned
by men in 1963, but progress has slowed and the
gender wage gap widened slightly from 77.8 to
77.1 percent between 2007 and 2008.

What this means if you are:

An African American woman: You earn on
average 61 cents for every dollar earned by a
white man.

A Latina woman: You earn on average 52 cents
for every dollar earned by a white man.

In general, one year after college
graduation, women earn only 80 percent of
what their male counterparts earn. Ten years

after graduation, women fall further behind,
earning only 69 percent of what men earn.

A woman with children: Women with
children earn about 2.5 percent less than
women without children, while men with
children enjoy an earnings boost of 2.1 percent,
compared with men without children.

Over a 30-year career, an average female faculty
member with a PhD would earn almost
$215,000 less that a comparable male.

A woman in Wyoming, Louisiana or West
Virginia: You live in states with some of the
worst wage gaps and earn on average 37%, 35%
and 33% less than your male counterparts. In
California and DC you would be earning only
16% and 9% less.

Thanks to Rosemary Montana, Human
Resources Consultant, Recruiter, Resume
Writer for this item
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BOOKS

—— What women over 50 need to
mhe Ppsg o know can be found in Barbara

E\"t;lr)'rl_,hing‘
erf
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Hannah Grufferman’s new
book, "The Best of
Everything After 50: The
Experts' Guide to Style, Sex,
Health, Money and More"

In a Huffington Post review,
Julia Moulden interviewed the author. She found
that Barbara was totally fine with turning fifty --
except that it snuck up on her. "Once | got over
the shock that I was really and truly fifty, I
wanted to do it right."

She started asking herself and anyone who would
listen big questions ("How can | prevent heart

disease?") and little-but-still-important ones
("Can I still wear jeans?"). After getting
contradictory advice, she decided to go on a
quest to find the answers -- and came up with a
plan that would help her make the most of these
years.

She's pulled it all together in a smart, simple
book called The Best of Everything After 50:
The Expert's Guide to Style, Sex, Health, Money,
and More. She found the best experts, met with
them, asked them endless questions, and put their
recommendations into play to make sure they
worked.

Read a Huffington Post review ...
Comment
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http://www.huffingtonpost.com/julia-moulden/what-women-over-50-need-t_b_521451.html
http://www.huffingtonpost.com/julia-moulden/what-women-over-50-need-t_b_521451.html
http://bestofeverythingafter50.com/the-book/
http://bestofeverythingafter50.com/the-book/
http://bestofeverythingafter50.com/the-book/
http://www.huffingtonpost.com/julia-moulden/what-women-over-50-need-t_b_521451.html
mailto:letters@5050leadership.org

DID YOU KNOW...

~5 A new sex ed course could get teachers
arrested in Wisconsin: A district attorney in
Juneau County, Wisconsin, warned teachers that
if they teach the new sexual education
curriculum mandated under state law, they
could be arrested for contributing to the
delinquency of a child. Because the law requires
teachers to  instruct children  about
contraceptives and how to use them, schools are
forced to encourage students to "engage in
sexual behavior, whether as a victim or an
offender." And since minors can't legally have
sex in Wisconsin, teachers would essentially be
endorsing the behavior and could be held liable.

=& CEO, pharmacist and lawyer are among
the 10 most lucrative job titles for women,
according to the study released Tuesday by the
Institute for Women's Policy Research. But while
women in those positions earned median pay
topping $100,000 a year, that was just about
75% of what men with the same job titles earned.
Source: LBN Alert

=5 You could be jailed for life if you
miscarried while in an abusive relationship and
live in Utah. See story above.
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HEALTH

=& The lives of nearly 9oo babies would be
saved each year, along with billions of dollars, if
90 percent of U.S. women breast-fed their babies
for the first six months of life, a cost analysis
says.

Source: LBN Alert

=5 Global Maternal Mortality Rate
Declining

The results of a study on maternal mortality in
181 countries between the years 1980 and 2008
were released last month in the medical journal,
The Lancet.

The target for the United Nations’ Millennium
Development Goal #5 (MDG 5) is a 75%
reduction in maternal mortality from 1990 to
2015.

The researchers estimated that there were
342,900 maternal deaths worldwide in 2008,
down from 526,300 in 1980. The global
maternal mortality rate decreased from 422 in
1980 to 320 in 1990, and was 251 per 100,000
livebirths in 2008.

More than 50% of all maternal deaths were in
only six countries in 2008 (India, Nigeria,
Pakistan, Afghanistan, Ethiopia, and the
Democratic Republic of the Congo).

Substantial progress has been made towards
MDG 5. Although only 23 countries are on track
to achieve a 75% decrease in MMR by 2015,
countries such as Egypt, China, Ecuador, and
Bolivia have been achieving accelerated
progress.
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WOMEN OF NOTE

5D Five visionaries between the ages of 18-
30 from the U.S., Ethiopia, India, Nigeria, and
the Philippines have been selected to receive the
Rolex Award for Enterprise in the new
Young Laureates Program. Two of them are
highlighted below. Chosen from among 200
candidates worldwide, these social
entrepreneurs impressed the judging panel with
their passion and conviction to overcome

challenges in the areas of science and health,
applied technology,
exploration, the
environment and cultural
preservation.

Each Young Laureate will
receive a $50,000 grant
along with mentoring and




the international publicity that comes through
media coverage.

Bruktawit Tigabu, 28,
from Ethiopia, for
developing a  health-
education television
program for preschool
children to help reduce the
staggering number of
children under age 5 who
die each year, many from preventable illness. In
2005, she began producing “Tsehai Loves
Learning” from her living room, using sock
puppets, computer graphics and her own voice.
Twenty-six episodes of this highly successful
program have now been created, each one seen
by an estimated 2.6 million children.

=

Reese Fernandez, 25, from the Philippines, for
establishing an innovation center in order to
assist impoverished women to earn a decent
wage by creating ‘eco-ethical, elegant’ products.
Since cofounding Rags2Riches in 2007 to help
hundreds of families living in a Manila waste
dump who recycled scrap material to make rugs

When women tried to join the bench on Egypt's
top administrative court, the uproar from its
judges was fierce. Women are too emotional,
they insisted - and who will take care of the
family if the mother is busy with the arduous
tasks of the courtroom?

It took a street protest, government intervention
and a Constitutional Court ruling to get women
appointed to Egypt's State Council court for the
first time. The final result was a victory, but
many women's rights advocates are dismayed
that after decades of struggle it took such a fight,
and that such views still run so deep, even
among the country's elite.

Egypt has a century-old women's movement,
and women have long served as government
ministers and business executives, doctors and
other professionals.

But the dispute illustrated how so far, progress
for women in the workplace has not soaked
down in the public consciousness to create a
widespread change in attitudes - particularly at a
time when many popular Islamic clerics on
television and other media promote a message
that women's roles are inherently different from
men's, and more centered around family and the
home.

The council's supervisory body overruled the
assembly on Feb. 22, and council chief Mohamed
al-Husseini called the ban unconstitutional. That

but who only earning pennies on the dollar,
Fernandez has assisted 300 women in
transforming their business into a high-value
coop.

5 Eri Yoshida, the first woman to play
professional baseball in Japan, will play
professional league baseball in the United States
for the Chico Outlaws, based in Chico, Calif.
Yoshida is the first woman to play in the Golden
Baseball League, following Ila Borders of La
Mirada, Calif.,, who pitched for the St. Paul
Saints in the Northern League in 1997. She'll also
be the first Japanese woman to play professional
baseball in the United States and the third to
play in any of the seven male-dominated
independent leagues in North America.

The gender barrier remains unbro
League Baseball.

Read more...

sparked legal action by the judges in the
assembly to oust him.

Finally, the prime minister referred the question
to the Constitutional Court. On March 14, it
ruled that all citizens are equal before the law,
and backed the State Council's supervisory
body's jurisdiction over the issue.

"Patriarchy is still very much part of our
culture," said el-Gebali, the first woman judge,
noting that no sector of society is immune from
the perception of women as lesser citizens with
weaker natures. "Judges remain a product of
their environments, and with the wave of
extremism in religion in Egypt these days,
women will always pay the price." Source:
Associated Press


http://www.whizkidsworkshop.com/
http://www.whizkidsworkshop.com/
http://www.rags2riches.ph/
http://www.womensenews.org/print/8061

SUBSCRIPTIONS

Like this newsletter? Aligned with our vision?
Give yourself — or your mother - a gift.
Subscribe today.

Annual Subscription: $15
Membership Levels: $50 - $100 - $250 -
$500 — Other
Leadership Circle Scholarships: $50

Click Here to Subscribe/Donate Online

Call 818-243-2322 to subscribe with a credit card

Send your check, payable to Fifty-Fifty Leadership to:
P.O. Box 11202, Glendale, CA 91226

Questions? Call 818-243-2322
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EVENTS
Please let us know of events in YOUR area that we can post here. If you know of conferences, programs that will
inform, educate and inspire, we will consider them for publication. Ed.

May 1
10th Annual Women’s Health Forum
LA Convention center
The Charles Drew University of Medicine and
Science partners with KJLH Radio
More than 3,000 are expected for a morning of in-depth
health dialogue from a diverse panel of health professionals,
on site access to a variety of health screenings, and a live
broadcast of "Free Talk", the station's Saturday Morning
public affairs talk show.
Panels of medical professional will address the causes,
effects and present the newest solutions in health areas
affecting the lives of women of all ages, including the all-
new Wellness Village - a special solution providing vital
information on holistic healthcare.
The Event is free and open to the public with exercise and
yoga classes.
Door prizes and exciting benefits for attendees including a
trip to the Bahamas complete with round trip airfare and
hotel accommodations.

GrGragratrods
Tuesday, May 4th
6:30 p.m.
6th Annual Eleanor Roosevelt Global Women’s
Rights Awards
Beverly Hills Hotel
Join Mavis and Jay Leno as they honor
Gloria Steinem, founding editor of Ms. magazine
and tireless advocate for women and girls
around the globe Dolores Huertaco-founder the
United Farm Workers and international human
rights activist.

Khaled Hosseini, best selling author of The Kite
Runner and A Thousand Splendid Suns.
Tickets: $500
For More information and to purchase tickets
Click Here
Brobraradreds

Sunday, May 9th

Happy Mother's Day
How will you honor your mother today?
See ideas above
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Thursday May 13th
Glendale Commission on the Status of Women
Sixth Annual Jewels of Glendale
11:30 a.m.
Honoring
Camille Levee, Liza Boubari, Debra Collins,
Melina Thorpe
Embassy Suites Hotel
To learn more about the Jewels of Glendale event,
or to get involved,
please call (818) 548-4844 or
visit our website at www.ci.glendale.ca.us/women.
BoGreBrobred
Thursday May 13th
5:30 - 7:30 p.m.
OWL: 30 and Amazing
Washington, D.C.
OWL was founded in 1980 and is the only national
grassroots advocacy
organization dedicated solely to addressing the issues
that impact women as we age.

We focus primarily on health, economic security and
quality of life issues for women.
www.owl-national.org
cBoBeSoSretd
May 14th
Now That She’s Gone
Written & Performed By
Ellen Snortland

Friday, May 14, 8:00 p.m.
Saturday, May 15, 8:00 p.m.
Sunday, May 16, 7:00 p.m.

Friday, May 21, 8:00 p.m.
Saturday, May 22, 8:00 p.m.
Sunday, May 23, 7:00 p.m.


https://www.fiftyfifty.us/Membership.htm
https://salsa.democracyinaction.org/o/1400/p/salsa/event/common/public/?event_KEY=58717
https://salsa.democracyinaction.org/o/1400/p/salsa/event/common/public/?event_KEY=58717
www.owl-national.org

The Missing Piece Theater
2811 W. Magnolia Blvd., Burbank, CA 91505

Tickets are $20-$25 and can be purchased online at:
http://tinyurl.com/ydhndus

Tickets may also be purchased at the door,
if seats are still available.
No one under 12 will be admitted.
For more info, email ellensnortland@mac.com
or call 626-798-8421

A portion of the proceeds will go to the Leukemia &
Lymphoma Society, a non-profit organization whose
mission is to cure leukemia, lymphoma and myeloma.

Sue Paoletti is raising money for the LLS by doing a
triathlon on June 13. For more information, see Sue's
Website

Gloria Steinem, feminist, journalist, political and
social activist says, “Ellen has a gift for being serious
and funny, making you laugh and understand at the

same time.”

Riane Eisler, author of “The Chalice and the Blade”
says, “Ellen’s play is a must see. Her performance is
stupendous! The play is funny, moving...like real life;
it comes from the heart.”

Nora Dunn, SNL Alum says, “Ms. Snortland delivers a
poignant and completely original insight into the
mother/daughter relationship that is deeply moving,
and often profound.”

Nominated for a 2009 Pulitzer Prize in Drama, “Now
That She’s Gone” was first produced by EMP
Theatricals, LLC, at the 2008 NY International Fringe
Festival

Now That She’s Gone is a play that explores Ellen
Snortland’s often hilarious, irreverent and sometimes
torturous relationship with her Norwegian-American

mother.

Now That She’s Gone has been described as a Lily
Tomlin /Garrison Keillor / Eve Ensler hybrid...
passionate, poignant and funny in turns. A memoir
piece with Eleanor Roosevelt, sex, drugs and lutefisk,
the play and performance has received rave reviews
and standing ovations in California, New York, and
Washington, D.C. Not just for women, there’s
even a chase scene!

For more information about Ms. Snortland, please
visit: http://www.snortland.com

Saturday, May 22nd
6:30 — 11:00 p.m.
Verdugo Glen Chapter of American Business
Women’s Association
Casino Royale
Dining and Entertainment
Brookside Golf Club
1133 N. Rosemont, Pasadena 91103
$45 until May 8t $50 at door
Call Barbara Williams for tickets at 818-843-8764
sQoebsebseds
Wednesday, May 26t
Verdugo Glen Chapter of American Business
Women’s Association
“STRATEGIC MARKETING FOR YOUR
BUSINESS"
Yvette Herrera, Founder Of HT Group
Glendale Elks, 120 e. Colorado, Glendale
Networking 6:00 p.m.
Dinner, program & business meeting 6:30 p.m.
Dinner costs: $20.00 one guest of an abwa
member: free
Plus: guests of members (if your guest joins
abwa and verdugo glen by may 31) will be entered
into a June drawing for each of you to receive free
chapter dues ($36.00) for 2010-2011
Guest reservations by Fri, May 21 - (818) 419- 6840
sGrodrebrebseds
Saturday, June 5th
We Will Rock You
Kidsave’s House of Blues Celebration
6:00 p.m. — Midnight
House Of Blues — Sunset Blvd
Musical entertainment by Queen Nation — a tribute to
the music of Queen
Register online at www.kidsave.org
Or call Jennifer Conroy at (310) 642-7283 or email
her at jennifer@kidsave.org.
aGrodraddaddedd
July 2-4th
National NOW Conference
Boston, MA
The 2010 National NOW Conference will include a
summit on health and body image
issues, which led to this year's theme, Loving Our
Bodies, Changing the World.

We're planning an action-packed weekend
with engaging speakers, dynamic workshops,
political strategizing
and face-to-face social networking
-- and we want you to be part of the excitement.

Register Online

215555 oG oGr oGy oG 6 6 6 8 o)

FINAL WORDS

AThe world is put back by the death of every one
who has to sacrifice the development of his or her peculiar
gifts to conventionality.”
Florence Nightingale


http://tinyurl.com/ydhndus
http://pages.teamintraining.org/los/kingtri10/spaoletti
http://pages.teamintraining.org/los/kingtri10/spaoletti
http://www.snortland.com/
http://www.kidsave.org/
https://www.now.org/registration.html?srce=emaa032210
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Members and Subscribers: If you are changing your email address, remember to let us know so you will continue getting
the newsletter uninterrupted.
I f you received this newsletter in error, pl swbjeetliheet fARepl yo



